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B OARD DIRECTIVE 
 

 

SUBJECT: PAROLE OFFICER CAREER LADDER 

PURPOSE: To establish criteria for Parole Officer career advancement in the Texas 

Board of Pardons and Paroles.  

AUTHORITY: Government Code Sections 508.035(d), 76.005, 508.113, and 508.1131 

 Texas Board of Pardons and Paroles BPP-RES. 09-08.01 Resolution 

Adopting Texas Department of Criminal Justice Parole Division’s Career 

Ladder Policy  

DISCUSSION: This directive supersedes Board Directive Rescission BPP-DIR 08-03.06 

dated October 4, 2013.  This directive is for all active Parole Officers 

employed by the Texas Board of Pardons and Paroles (Board) within the 

Parole Officer career ladder on or after August 1, 2007, career ladder 

conversion. 

DEFINITIONS: Active Service – for the purpose of this directive, is Parole Officer service 

other than a full calendar month of leave without pay. 

 Consecutive Months – for the purpose of this directive, means months of 

Parole Officer service from the employee’s current date of hire or the most 

recent date that the employee was placed in a Parole Officer position.  In 

addition, the months of Parole Officer service an employee accrued before 

the employee’s most recent move or separation from a Parole Officer 

position will count as consecutive months if the employee returned:  (1) 

within 12 months of leaving the Parole Officer position; and (2) either 

before or on August 1, 2007. 

 Satisfactory Annual Performance Evaluation – for the purpose of this 

directive, is an annual performance evaluation that includes a minimum 

rating of “meets standards” for each essential function. 

 Satisfactory Service – for the purpose of this directive, means Parole 

Officer service other than a period of disciplinary. 
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 Restored Parole Officer Service – for the purpose of this directive, means 

months of disciplinary probation served by a Parole Officer; (1) prior to 

August 1, 2007, and that count toward the Parole Officer’s conversion pay 

level; or (2) that count toward the Parole Officer’s future career ladder 

advancement once the Parole Officer meets the PD-72 criteria. 

PROCEDURES: 

I. General Provisions 

A. The positions within the Parole Officer career ladder for the Board include Parole 

Officer I, II, III, IV, and V.  

1. Institutional Parole Officer – the entry level position is Parole Officer I.  A 

Parole Officer shall promote from a Parole Officer I to Parole Officer II 

after accruing 24 consecutive months of satisfactory or restored active 

Parole Officer service if the Parole Officer’s most recent performance 

evaluation was a satisfactory annual performance evaluation.  An 

employee shall compete for a Parole Officer III, IV, or V position. 

2. Hearing Parole Officer – the entry level position is a Parole Officer III.  A 

Parole Officer shall promote from a Parole Officer III to a Parole Officer 

IV after accruing 24 consecutive months of satisfactory active Parole 

Officer service if the employee’s most recent performance evaluation was 

a satisfactory annual performance evaluation and upon a recommendation 

of the Regional Operations Supervisor.  An employee shall compete for a 

Parole Officer V position. 

B. An Institutional Parole Officer shall receive an annual salary adjustment to the 

next higher pay level within the same salary group, not to exceed pay level 10, for 

a Parole Officer I – V in the Parole Officer Career Ladder Salary Rate Reference 

Sheet (See Attachment A and B), if: 

1. The Parole Officer has accrued the required number of consecutive months 

of satisfactory active parole officer service for the next higher pay level; 

and 

2. The Parole Officer’s most recent performance evaluation was a 

satisfactory annual performance evaluation. 

C. A Hearing Parole Officer shall receive an annual salary adjustment to the next 

higher pay level within the same salary group, not to exceed pay level 10, for a 

Parole Officer III – IV in the Parole Officer Career Ladder Salary Rate Reference 

Sheet (See Attachment A and B), if: 
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1. The Parole Officer has accrued the required number of consecutive months 

of satisfactory active Parole Officer service for the next higher pay level; 

and 

2. The Parole Officer’s most recent performance evaluation was a 

satisfactory annual performance evaluation. 

D. Salary adjustments shall be effective on the first of the month after the Parole 

Officer meets the applicable eligibility criteria. 

II. Special Provisions: Placement Upon Return To The Career Ladder 

The following procedures and definitions in the Texas Department of Criminal Justice 

(TDCJ) Human Resources PD-72 policy apply to any individual who was employed by 

the TDCJ Parole Division (Division) or the Board in a Parole Officer position. 

A. Placement Upon Return to Career Ladder (TDCJ HR PD-72 Section VI.B.) 

B. Promotion of Voluntary Demotion Within Career Ladder (TDCJ HR PD-72 

Section VI.D.) 

C. Reduction in Pay Within Career Ladder (TDCJ HR PD-72 Section VI.E.) 

D. Involuntary Demotion Within Career Ladder (TDCJ HR PD-72 Section VI.F.) 

E. Annual Performance Evaluation Effect on Salary Adjustment (TDCJ HR PD-72 

Section VI.G.) 

III. Move From The Texas Department of Criminal Justice - Parole Division 

If an employee moves from the Division Parole Officer I – V position to the Board Parole 

Officer career ladder, the employee’s consecutive satisfactory active months of service in 

the Division Parole Officer position shall count as Board Parole Officer service for the 

purpose of placement in the Parole Officer career ladder. 

 

SIGNED THIS, THE 25TH DAY OF FEBRUARY, 2019. 

 

 

         DAVID GUTIÉRREZ, PRESIDING OFFICER (CHAIR) 

      *Signature on file. 
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TEXAS BOARD OF PARDONS AND PAROLES 

 

 

111 2018-2019 Parole Officer (PO) Career Ladder Salary Rate Reference Sheet 

Title and 
Group 

Est. Sal. Rate 

Pay Levels, Salary Rates and Minimum Required Consecut ive Months of Satisfactory/ Restored Active Parole Officer Service 

{A sa lary adjustment to a highe r pay level requires a satisfactory annual performance evaluat ion.)<•> 

l evel 1 l evel 2 l evel 3 l evel 4 l evel s l evel 6 level 7 l evel 8 l evel 9 l evel 10 

0 - 12 mo. 13 -24 mo. 2S-36 mo. 37-48 mo. 49 - 60 mo. 61 - 72 mo. 73 - 84 mo. 85 -96 mo. 97 - 108 mo. 109 - 120 mo. 121 + mo. 
1PO 1<> 814 3309.86 3329.34 

PO II 815 3504.68 3526.40 3548.10 3569.80 3591.51 3613.20 3634.91 3656.62 3678.33 3700.01 3721.73 
PO Il l 816 3721.73 3769.30 3816.89 3864.50 3912.07 3959.66 4007.23 4054.82 4102.41 4149.99 4197.59 
PO IV 818 4197 .59 4251.91 4306.24 4360.56 4414.88 4469.22 4523 .53 4577.85 4632.19 4686.52 4740.84 
PO V 820 4740.84 4795.17 4849.49 4903.81 4958.16 5012.48 5066.79 5121.13 5175.46 5229.78 5284.11 
C1J Employee remains as PO I foc only 24 consecutive months of satisfaa ory/restored active parole officer service unless longer due to unsatisfactocy penformance evaluation. 
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TEXAS BOARD OF PARDONS AND PAROLES 

 

 
 

2018-2019 Parole Officer (PO) Career Ladder Salary Rate Reference Sheet (l l 

Retiree 

Title and 

Group 
Est . Sal. Rate 

Pay Levels, Salary Rates and Minimum Required Consecut ive Months of Sat isfactory/Restored Active Parole Officer Service 
11 {A salary adjustment to a higher pay level requires a sat isfactory annual performance evaluation.) <

Level 1 Level 2 Level 3 Level 4 Level s Level 6 Level l Level s Level 9 Level 10 

0 - 12 mo. 13 -24 mo. 25 - 36 mo. 37 - 48 mo. 49 - 60 mo. 61 - 72 mo. 73 - 84 mo. 85 -96 mo. 97 -108 mo. 109 - 120 mo. 121 + mo. 

PO Im 814 3229.14 3248.13 

POii 815 3419.20 3440.39 3461.56 3482.73 3503.91 3525.08 3546.26 3567.43 3588.61 3609.77 3630.96 

PO Ill 816 3630.96 3677.37 3723.80 3770.25 3816.66 3863.08 3909.49 3955.92 4002.35 4048.77 4095.21 

PO IV 818 4095.21 4148.20 4201.21 4254.21 4307.20 4360.22 4413.20 4466.20 4519.21 4572.21 4625.21 

POV 820 4625.21 4678.21 4731.21 4784.21 4837.23 4890.23 4943.21 4996.22 5049.23 5102.22 5155.23 
C1J Employee remains as PO I for only 24 consecutive months of satisfaaorv/restored active parole officer service unless longer due to unsatisfactory perrformance evaluation. 


