Texas Department of Criminal Justice
REHIRE REVIEW REQUIRED

EMPLOYEE NAME: SSN:

Last First Ml
Effective Separation Date: Payroll Separation Reason Code:

(mm/ddlyyyy)

The above named former Texas Department of Criminal Justice employee (check one of the following):

] Separated during an investigation.
[] Office of the Inspector General (OIG) investigation
] Equal Employment Opportunity (EEO) investigation
[] Use of Force (UOF) investigation
(] City, County, State, or Federal investigation — Criminal Charges Pending
] Unit or Department investigation
Alleged rule violation number(s):

N Separated in lieu of disciplinary action. Employee was given a Notification of Hearing (PERS 184),
but the hearing was not held due to separation.

Additional Information

Investigation initiated after the employee separated and disclosed information that should be
considered if the employee applies for re-employment with the TDCJ.

Provide a brief synopsis of the allegation and note any supporting information:

This employee shall not be considered for rehire unless approved by the executive director, deputy executive director,
appropriate division director, or designee.

Date
Initiated:
(Printed Name and Title of Person Initiating Form) (Signature of Person Initiating Form) (mm/dd/yyyy)
Date
Approved:
(Printed Name and Title of Approving Official) (Signature of Approving Official) (mm/dd/yyyy)

Distribution Upon Approval:

Original — Employee Relations, Disciplinary Specialist, Human Resources Division (for processing and forwarding to employee’s Master Human
Resources File)

Copy - Originating Unit or Department Human Resources Representative (for mailing to employee and placement in employee’s unit or department
disciplinary file along with support documentation)

If Applicable, Copy To: OIG Case File Number:
EEO Case File Number:

PERS 327 (09/14)



